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What is an implementation rubric? 
Rubrics are usually used as assessment tools to
measure pupils’ work. They are scoring guides
that don’t depend on a numerical score. Instead,
they list a full range of criteria or elements to
assess a particular piece of work or performance.
They describe varying degrees of quality 
for each element, increasing from left to 
right. A benefit of rubrics is that they provide
signposts to where you can get to as a result of
development, and pointers to next steps that
might be taken when trying to develop
particular activities. 
This implementation rubric helps you see where
colleagues think you are as a professional
learning community (PLC) as they reflect on
different criteria related to specific characteristics
and processes of PLCs. The 12 topics down the
left-hand side are the eight characteristics and
four developmental processes of PLCs we
identified in our study. For each of these, a
number of key descriptors are mapped out
horizontally, showing the development of each
through four phases of their journey, highlighted
at the top of the four columns. These range
from what might be happening when you are
starting on the journey to develop a PLC to
action taken when the PLC is self-sustaining:
Starting out; acquiring information and
beginning to use ideas.
Developing; experimenting with strategies
and building on initial commitment. 
Deepening; well on the way, having achieved
a degree of mastery and feeling the benefits.
Sustaining; introducing new developments,
re-evaluating quality – PLC as a way of life.
What is the purpose of this rubric?
You might choose to use the rubric in a range of
ways. For example:
• individual staff members complete the rubric
privately and give it to a designated person or
team who collate(s) responses and feed(s)
these back to the staff for discussion
• individual staff members complete the rubric
before sharing and discussing their responses
with each other
• small groups complete the rubric together
and then compare and summarise their
responses
The rubric on pages 3–9 and summary response
sheet on page 10 can be photocopied for
circulation. Each person completing the rubric
needs to look at the descriptors, perhaps
highlighting comments that represent your PLC.
They can then decide which phase best
represents the PLC’s current position, either
highlighting the appropriate box in the table or
marking the box in the blank response sheet
included after the rubric. There is also a space
labelled ‘How do you know?’ where people can
note down evidence.
Looking through individual highlighted
responses can help you see trends and patterns
as well as differences in opinion. You can
prepare a summary sheet of all the responses
using the blank summary response sheet.
At the end of the activity, you will find some
questions to discuss once you have pulled
together the results.
The process can be repeated each year. You can
look at changes people think have occurred
and discuss the reasons for these changes.
How might you use the rubric?
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el
in
g 
th
e 
be
ne
fit
s
Su
st
ai
ni
ng
In
tr
od
uc
in
g 
ne
w
 d
ev
el
op
m
en
ts
, a
nd
 r
e-
ev
al
ua
tin
g
qu
al
ity
 –
 P
LC
as
 a
 w
ay
 o
f
lif
e
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O
pe
nn
es
s,
ne
tw
or
ks
 a
nd
pa
rt
ne
rs
hi
ps
Th
er
e 
is
 v
er
y 
lit
tle
 p
ro
fe
ss
io
na
l
co
nt
ac
t o
ut
si
de
 th
e 
sc
ho
ol
, c
en
tr
e
or
 c
ol
le
ge
.
Ex
te
rn
al
 n
et
w
or
ks
 a
nd
pa
rt
ne
rs
hi
ps
 a
re
 li
m
ite
d,
 a
s 
is
 
th
e 
se
ek
in
g 
of
ex
te
rn
al
 id
ea
s 
an
d
st
ra
te
gi
es
.
Th
e 
sc
ho
ol
, c
en
tr
e 
or
 c
ol
le
ge
 
is
 r
el
at
iv
el
y 
is
ol
at
ed
 fr
om
 
its
 c
om
m
un
ity
. 
So
m
e 
st
af
f
ar
e 
in
te
re
st
ed
 a
nd
en
ga
ge
d 
in
 n
et
w
or
ks
 a
nd
ac
tiv
iti
es
 b
ey
on
d 
th
e 
sc
ho
ol
,
ce
nt
re
 o
r 
co
lle
ge
 a
s 
a 
so
ur
ce
 
of
ge
ne
ra
tin
g 
an
d 
sh
ar
in
g 
id
ea
s 
an
d 
st
ra
te
gi
es
. 
Th
er
e 
is
 s
om
e 
in
vo
lv
em
en
t 
w
ith
 th
e 
co
m
m
un
ity
.
Ex
te
rn
al
 s
ou
rc
es
 fo
r 
ge
ne
ra
tin
g
an
d 
sh
ar
in
g 
id
ea
s 
an
d 
st
ra
te
gi
es
ar
e 
ge
ne
ra
lly
 p
er
ce
iv
ed
 a
s
va
lu
ab
le
.
St
af
f
ar
e 
in
cr
ea
si
ng
ly
 ta
ki
ng
 u
p
op
po
rt
un
iti
es
 to
 b
ec
om
e 
in
vo
lv
ed
in
 n
et
w
or
ks
 a
nd
 e
xt
er
na
l
pa
rt
ne
rs
hi
ps
. S
om
e 
w
ho
le
-
sc
ho
ol
, c
en
tr
e 
or
 c
ol
le
ge
ne
tw
or
ki
ng
 is
 b
ei
ng
 e
xp
lo
re
d.
Co
m
m
un
ity
 p
ar
tn
er
sh
ip
s 
ar
e
ge
ne
ra
lly
 w
el
co
m
ed
 a
nd
 p
os
iti
ve
.
St
af
f
lo
ok
 b
ey
on
d 
th
e 
sc
ho
ol
,
ce
nt
re
 o
r 
co
lle
ge
 fo
r 
ne
w
 id
ea
s
an
d 
st
ra
te
gi
es
. E
xt
er
na
l i
np
ut
 is
so
ug
ht
 o
ut
 a
nd
 w
el
co
m
ed
.
Li
nk
s 
w
ith
 o
th
er
 s
ch
oo
ls
, c
en
tr
es
,
co
lle
ge
s 
an
d 
ex
te
rn
al
 a
ge
nc
ie
s 
ar
e
se
en
 a
s 
va
lu
ab
le
, p
ro
du
ct
iv
e 
an
d 
im
po
rt
an
t.
M
an
y 
st
af
f
ar
e 
in
vo
lv
ed
 in
in
di
vi
du
al
 a
nd
 s
ch
oo
l, 
ce
nt
re
 o
r
co
lle
ge
-w
id
e 
ex
te
rn
al
 n
et
w
or
ks
.
Co
m
m
un
ity
 p
ar
tn
er
sh
ip
s 
ar
e 
th
ri
vi
ng
.
In
cl
us
iv
e
m
em
be
rs
hi
p
M
em
be
rs
hi
p 
of
th
e 
PL
C 
is
co
nf
in
ed
 to
 a
 s
m
al
l g
ro
up
 o
f
te
ac
hi
ng
 s
ta
ff
an
d 
so
m
e 
or
 a
ll
sc
ho
ol
 le
ad
er
s.
In
pu
t o
f
su
pp
or
t s
ta
ff
is
 
no
t i
nv
ite
d.
Pa
re
nt
al
 a
nd
 g
ov
er
no
r 
or
 s
ch
oo
l
co
un
ci
l m
em
be
r 
in
vo
lv
em
en
t 
is
 li
m
ite
d.
Cl
as
sr
oo
m
 s
up
po
rt
 s
ta
ff
ar
e
in
cr
ea
si
ng
ly
 in
vo
lv
ed
 a
s 
ac
tiv
e
m
em
be
rs
 o
f
th
e 
PL
C.
O
th
er
 s
up
po
rt
 s
ta
ff
ar
e 
le
ss
 in
vo
lv
ed
.
Pa
re
nt
al
 a
nd
 g
ov
er
no
r 
or
 s
ch
oo
l
co
un
ci
l m
em
be
r 
in
vo
lv
em
en
t 
is
 g
en
er
al
ly
 w
el
co
m
ed
.
M
an
y 
su
pp
or
t s
ta
ff
(te
ac
hi
ng
 a
nd
ot
he
r)
 p
ar
tic
ip
at
e 
as
 a
ct
iv
e
m
em
be
rs
 o
f
th
e 
PL
C.
Pa
re
nt
al
 a
nd
 g
ov
er
no
r 
or
 s
ch
oo
l
co
un
ci
l m
em
be
r 
in
vo
lv
em
en
t 
is
 w
el
co
m
ed
.
H
ow
 d
o 
yo
u
kn
ow
 t
hi
s?
H
ow
 d
o 
yo
u
kn
ow
 t
hi
s?
Th
e 
PL
C 
in
cl
ud
es
 a
ll 
m
em
be
rs
 
of
st
af
f. 
Al
l s
up
po
rt
 s
ta
ff
ar
e 
hi
gh
ly
 
va
lu
ed
 m
em
be
rs
 o
f
th
e 
PL
C.
Th
e 
w
ho
le
-s
ch
oo
l, 
ce
nt
re
 o
r
co
lle
ge
 P
LC
 d
ra
w
s 
pe
op
le
 to
ge
th
er
fr
om
 a
cr
os
s 
th
e 
or
ga
ni
sa
tio
n.
Pa
re
nt
al
, p
up
il 
an
d 
go
ve
rn
or
 
or
 s
ch
oo
l c
ou
nc
il 
m
em
be
r
in
vo
lv
em
en
t i
s 
w
el
co
m
ed
 
an
d 
en
co
ur
ag
ed
.
St
ar
tin
g 
ou
t
Ac
qu
ir
in
g 
in
fo
rm
at
io
n 
an
d 
be
gi
nn
in
g 
to
 u
se
 id
ea
s
D
ev
el
op
in
g
Ex
pe
ri
m
en
tin
g 
w
ith
 s
tr
at
eg
ie
s 
an
d 
bu
ild
in
g 
on
in
iti
al
 c
om
m
itm
en
t
D
ee
pe
ni
ng
W
el
l o
n 
th
e 
w
ay
, h
av
in
g 
ac
hi
ev
ed
 a
 d
eg
re
e 
of
m
as
te
ry
 a
nd
 fe
el
in
g 
th
e 
be
ne
fit
s
Su
st
ai
ni
ng
In
tr
od
uc
in
g 
ne
w
 d
ev
el
op
m
en
ts
, a
nd
 r
e-
ev
al
ua
tin
g
qu
al
ity
 –
 P
LC
as
 a
 w
ay
 o
f
lif
e
PL
C 
ch
ar
ac
te
ri
st
ic
s
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H
ow
 d
o 
yo
u
kn
ow
 t
hi
s?
H
ow
 d
o 
yo
u
kn
ow
 t
hi
s?
O
pt
im
is
in
g
re
so
ur
ce
s 
an
d
st
ru
ct
ur
es
Th
er
e 
ar
e 
fe
w
 s
ys
te
m
s 
an
d
po
lic
ie
s 
in
 p
la
ce
 to
 s
up
po
rt
 
th
e 
de
ve
lo
pm
en
t o
f
th
e 
PL
C.
Ti
m
e,
 s
pa
ce
, m
on
ey
 a
nd
/o
r
co
m
m
un
ic
at
io
n 
m
ec
ha
ni
sm
s 
te
nd
 to
 a
ct
 a
s 
ba
rr
ie
rs
. 
At
te
nt
io
n 
is
 p
ai
d 
to
 tr
yi
ng
 to
 p
ut
in
to
 p
la
ce
 th
e 
ne
ce
ss
ar
y
st
ru
ct
ur
es
, s
ys
te
m
s 
an
d 
po
lic
ie
s
th
at
 w
ill
 h
el
p 
su
pp
or
t P
LC
de
ve
lo
pm
en
t:
 c
re
at
in
g 
tim
e;
lo
ca
tin
g 
sp
ac
e;
 p
la
nn
in
g
co
m
m
un
ic
at
io
n 
m
ec
ha
ni
sm
s;
 
us
e 
of
m
ee
tin
gs
 a
nd
 o
th
er
pr
oc
ed
ur
es
; a
rr
an
gi
ng
 s
ta
ff
de
pl
oy
m
en
t e
tc
.
M
os
t o
f
th
e 
ne
ce
ss
ar
y 
st
ru
ct
ur
es
,
sy
st
em
s 
an
d 
po
lic
ie
s 
ar
e 
in
 p
la
ce
to
 s
up
po
rt
 P
LC
 d
ev
el
op
m
en
t. 
At
te
nt
io
n 
is
 p
ai
d 
to
 d
ea
lin
g 
w
ith
re
so
ur
ce
 a
nd
 s
tr
uc
tu
ra
l i
ss
ue
s 
th
at
 g
et
 in
 th
e 
w
ay
 o
f
PL
C
de
ve
lo
pm
en
t. 
Ti
m
e,
 m
on
ey
, s
pa
ce
, m
ee
tin
gs
,
co
m
m
un
ic
at
io
n 
pr
oc
ed
ur
es
 a
nd
st
af
f
de
pl
oy
m
en
t a
re
 ta
rg
et
ed
 a
s
a 
pr
io
ri
ty
 to
 p
ro
m
ot
e 
th
e 
on
go
in
g
de
ve
lo
pm
en
t o
f
th
e 
PL
C.
Re
so
ur
ce
 a
nd
 s
tr
uc
tu
ra
l i
ss
ue
s 
ar
e
de
al
t w
ith
 s
w
ift
ly
 a
nd
 a
ct
iv
el
y.
M
ut
ua
l t
ru
st
,
re
sp
ec
t a
nd
su
pp
or
t
St
af
f
re
la
tio
ns
hi
ps
 h
ig
hl
ig
ht
 is
su
es
ar
ou
nd
 tr
us
t a
nd
 c
on
fli
ct
. 
A 
bl
am
e 
cu
ltu
re
 m
ay
 e
xi
st
.
Tr
us
t a
nd
 r
es
pe
ct
 e
xi
st
s 
am
on
g
so
m
e 
m
em
be
rs
 o
f
sm
al
le
r 
gr
ou
ps
or
 d
ep
ar
tm
en
ts
.
D
ev
el
op
m
en
t i
ss
ue
s 
ar
e 
vi
ew
ed
 
as
 a
 th
re
at
 b
y 
a 
nu
m
be
r 
of
st
af
f.
Tr
us
t, 
re
sp
ec
t a
nd
 p
os
iti
ve
pr
of
es
si
on
al
 r
el
at
io
ns
hi
ps
 a
re
de
ve
lo
pi
ng
 s
ch
oo
l, 
ce
nt
re
 
or
 c
ol
le
ge
-w
id
e.
St
af
f
ar
e 
in
cr
ea
si
ng
ly
 o
pe
n 
ab
ou
t t
he
ir
 p
ra
ct
ic
e.
St
af
f
re
la
tio
ns
hi
ps
 a
re
ch
ar
ac
te
ri
se
d 
by
 o
pe
nn
es
s,
ho
ne
st
y,
 m
ut
ua
l t
ru
st
, r
es
pe
ct
,
su
pp
or
t a
nd
 c
ar
e.
Ev
er
yo
ne
’s 
co
nt
ri
bu
tio
n 
is
 v
al
ue
d.
A 
m
od
er
at
e 
le
ve
l o
f
m
ut
ua
l t
ru
st
ex
is
ts
 s
ch
oo
l, 
ce
nt
re
 o
r 
co
lle
ge
-
w
id
e,
 w
ith
 in
cr
ea
si
ng
 m
ut
ua
l
re
sp
ec
t, 
al
th
ou
gh
 th
er
e 
is
 
so
m
e 
an
xi
et
y 
ab
ou
t 
cl
as
sr
oo
m
 o
bs
er
va
tio
n 
et
c.
Th
er
e 
is
 s
tr
on
g 
m
ut
ua
l t
ru
st
 a
nd
re
sp
ec
t a
m
on
g 
so
m
e 
gr
ou
ps
 o
f
st
af
f
w
ho
 w
or
k 
cl
os
el
y 
to
ge
th
er
.
St
ar
tin
g 
ou
t
Ac
qu
ir
in
g 
in
fo
rm
at
io
n 
an
d 
be
gi
nn
in
g 
to
 u
se
 id
ea
s
D
ev
el
op
in
g
Ex
pe
ri
m
en
tin
g 
w
ith
 s
tr
at
eg
ie
s 
an
d 
bu
ild
in
g 
on
in
iti
al
 c
om
m
itm
en
t
D
ee
pe
ni
ng
W
el
l o
n 
th
e 
w
ay
, h
av
in
g 
ac
hi
ev
ed
 a
 d
eg
re
e 
of
m
as
te
ry
 a
nd
 fe
el
in
g 
th
e 
be
ne
fit
s
Su
st
ai
ni
ng
In
tr
od
uc
in
g 
ne
w
 d
ev
el
op
m
en
ts
, a
nd
 r
e-
ev
al
ua
tin
g
qu
al
ity
 –
 P
LC
as
 a
 w
ay
 o
f
lif
e
PL
C 
ch
ar
ac
te
ri
st
ic
s
PL
C 
pr
oc
es
se
s
8 Professional Learning Communities: source materials
PL
C 
pr
oc
es
se
s
H
ow
 d
o 
yo
u
kn
ow
 t
hi
s?
Pr
om
ot
in
g
pr
of
es
si
on
al
le
ar
ni
ng
An
 e
xp
lic
it 
ne
ed
s 
id
en
tif
ic
at
io
n
pr
oc
es
s 
is
 r
ar
el
y 
us
ed
, e
ith
er
 fo
r
in
di
vi
du
al
 s
ta
ff
or
 w
ho
le
-s
ch
oo
l,
ce
nt
re
 o
r 
co
lle
ge
 n
ee
ds
.
Co
-o
rd
in
at
io
n 
re
sp
on
si
bi
lit
y 
fo
r 
co
nt
in
ui
ng
 p
ro
fe
ss
io
na
l
de
ve
lo
pm
en
t i
s 
un
sp
ec
ifi
ed
 
or
 u
nc
le
ar
.
In
fo
rm
at
io
n 
fo
r 
st
af
f
m
ai
nl
y
co
m
pr
is
es
 d
et
ai
ls
 a
bo
ut
 
co
ur
se
s 
an
d 
tr
ai
ni
ng
 d
ay
s.
A 
ne
ed
s 
id
en
tif
ic
at
io
n 
pr
oc
es
s 
ha
s 
be
en
 d
ev
el
op
ed
 a
nd
 is
 b
ei
ng
us
ed
 fo
r 
st
af
f
an
d 
w
ho
le
-s
ch
oo
l,
ce
nt
re
 o
r 
co
lle
ge
 p
ro
fe
ss
io
na
l
le
ar
ni
ng
 n
ee
ds
.
Co
nt
in
uo
us
 le
ar
ni
ng
 o
f
al
l s
ta
ff
is
 in
cr
ea
si
ng
ly
 p
ro
m
ot
ed
.
At
te
nt
io
n 
is
 p
ai
d 
to
 s
tr
en
gt
he
ni
ng
th
e 
co
-o
rd
in
at
io
n 
of
pr
of
es
si
on
al
 le
ar
ni
ng
.
Pe
rf
or
m
an
ce
 m
an
ag
em
en
t i
s
st
ar
tin
g 
to
 b
e 
us
ed
 a
s 
a 
pr
oc
es
s 
to
 s
up
po
rt
 th
e 
PL
C’
s 
de
ve
lo
pm
en
t.
St
af
f
an
d 
w
ho
le
-s
ch
oo
l, 
ce
nt
re
 
or
 c
ol
le
ge
 p
ro
fe
ss
io
na
l l
ea
rn
in
g
ne
ed
s 
ar
e 
cl
ea
rl
y 
id
en
tif
ie
d.
Co
nt
in
uo
us
 le
ar
ni
ng
 o
f
al
l 
st
af
f
is
 p
ro
m
ot
ed
 a
nd
 c
ar
ef
ul
ly
 
co
-o
rd
in
at
ed
. A
 r
an
ge
 o
f
op
po
rt
un
iti
es
 is
 p
la
nn
ed
 to
en
ab
le
 s
ta
ff
to
 le
ar
n 
fr
om
 a
nd
w
ith
 e
ac
h 
ot
he
r 
an
d 
fa
ci
lit
at
e 
th
e 
tr
an
sf
er
 o
f
ne
w
 le
ar
ni
ng
 
in
to
 p
ra
ct
ic
e.
Pe
rf
or
m
an
ce
 m
an
ag
em
en
t i
s 
us
ed
 a
s 
a 
po
si
tiv
e 
pr
oc
es
s 
to
su
pp
or
t t
he
 P
LC
’s 
de
ve
lo
pm
en
t.
So
m
e 
st
af
f
ar
e 
en
co
ur
ag
ed
 to
 
ta
ke
 r
es
po
ns
ib
ili
ty
 in
 p
ro
m
ot
in
g
th
e 
pr
of
es
si
on
al
 le
ar
ni
ng
 
of
co
lle
ag
ue
s.
St
af
f
an
d 
w
ho
le
-s
ch
oo
l, 
ce
nt
re
 
or
 c
ol
le
ge
 p
ro
fe
ss
io
na
l l
ea
rn
in
g
ne
ed
s 
ar
e 
re
gu
la
rl
y 
an
d
co
ns
is
te
nt
ly
 id
en
tif
ie
d.
Co
nt
in
uo
us
 p
ro
fe
ss
io
na
l l
ea
rn
in
g
an
d 
de
ve
lo
pm
en
t f
or
 a
ll 
st
af
f
is
ac
tiv
el
y 
pr
om
ot
ed
 a
nd
 c
ar
ef
ul
ly
co
-o
rd
in
at
ed
.
At
te
nt
io
n 
is
 p
ai
d 
to
 e
ns
ur
e 
th
at
ne
w
 le
ar
ni
ng
 is
 tr
an
sf
er
re
d 
in
to
 p
ra
ct
ic
e.
O
pp
or
tu
ni
tie
s 
ar
e 
au
to
m
at
ic
al
ly
pl
an
ne
d 
to
 e
ns
ur
e 
st
af
f
ca
n 
le
ar
n 
w
ith
 a
nd
 fr
om
 e
ac
h 
ot
he
r.
St
af
f
ar
e 
ac
tiv
el
y 
en
co
ur
ag
ed
 
to
 ta
ke
 r
es
po
ns
ib
ili
ty
 in
pr
om
ot
in
g 
th
e 
pr
of
es
si
on
al
le
ar
ni
ng
 o
f
co
lle
ag
ue
s.
St
ar
tin
g 
ou
t
Ac
qu
ir
in
g 
in
fo
rm
at
io
n 
an
d 
be
gi
nn
in
g 
to
 u
se
 id
ea
s
D
ev
el
op
in
g
Ex
pe
ri
m
en
tin
g 
w
ith
 s
tr
at
eg
ie
s 
an
d 
bu
ild
in
g 
on
in
iti
al
 c
om
m
itm
en
t
D
ee
pe
ni
ng
W
el
l o
n 
th
e 
w
ay
, h
av
in
g 
ac
hi
ev
ed
 a
 d
eg
re
e 
of
m
as
te
ry
 a
nd
 fe
el
in
g 
th
e 
be
ne
fit
s
Su
st
ai
ni
ng
In
tr
od
uc
in
g 
ne
w
 d
ev
el
op
m
en
ts
, a
nd
 r
e-
ev
al
ua
tin
g
qu
al
ity
 –
 P
LC
as
 a
 w
ay
 o
f
lif
e 
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H
ow
 d
o 
w
e
kn
ow
 t
hi
s
H
ow
 d
o 
w
e
kn
ow
 t
hi
s
Le
ad
in
g 
an
d
m
an
ag
in
g 
to
pr
om
ot
e 
th
e 
PL
C
At
te
nt
io
n 
is
 g
iv
en
 b
y 
se
ni
or
le
ad
er
s 
to
 d
ev
el
op
in
g 
an
d
sp
re
ad
in
g 
a 
le
ar
ni
ng
 v
is
io
n 
an
d
fo
cu
s 
an
d 
bu
ild
in
g 
tr
us
t.
Se
ni
or
 le
ad
er
s 
m
od
el
 te
am
w
or
k
an
d 
le
ad
er
sh
ip
 o
f
le
ar
ni
ng
.
O
th
er
 s
ta
ff
ar
e 
in
vo
lv
ed
 in
 le
ad
in
g
so
m
e 
PL
C 
ac
tiv
iti
es
.
Se
ni
or
 le
ad
er
s 
m
ai
nt
ai
n 
th
ei
r
at
te
nt
io
n 
to
 d
ev
el
op
in
g 
an
d
sp
re
ad
in
g 
a 
le
ar
ni
ng
 v
is
io
n 
an
d
fo
cu
s 
an
d 
bu
ild
in
g 
tr
us
t.
Se
ni
or
 le
ad
er
s 
m
od
el
 le
ar
ni
ng
.
Le
ad
er
sh
ip
 fo
r 
di
ff
er
en
t P
LC
ac
tiv
iti
es
 is
 in
cr
ea
si
ng
ly
 ta
ke
n 
up
 b
y 
ot
he
r 
st
af
f.
Se
ni
or
 le
ad
er
s 
ar
e 
de
ep
ly
co
m
m
itt
ed
 to
 th
e 
de
ve
lo
pm
en
t
an
d 
su
st
ai
na
bi
lit
y 
of
th
e 
sc
ho
ol
’s
PL
C 
an
d 
pr
io
ri
tis
e 
th
is
 a
s 
a 
m
aj
or
le
ad
er
sh
ip
 a
nd
 m
an
ag
em
en
t t
as
k.
D
is
tr
ib
ut
in
g 
le
ad
er
sh
ip
 a
m
on
g
st
af
f
is
 a
n 
ac
ce
pt
ed
 p
ra
ct
ic
e.
Th
e 
he
ad
te
ac
he
r 
(p
ri
nc
ip
al
) 
w
or
ks
 to
 b
ui
ld
 tr
us
t a
nd
 b
eg
in
s 
to
 d
ev
el
op
 a
nd
 s
ha
re
 a
 le
ar
ni
ng
vi
si
on
 a
nd
 fo
cu
s.
Se
ni
or
 le
ad
er
sh
ip
 te
am
 m
em
be
rs
ar
e 
en
co
ur
ag
ed
 to
 p
ar
tic
ip
at
e 
in
 P
LC
 le
ad
er
sh
ip
.
Fe
w
 o
th
er
 s
ta
ff
ar
e 
in
vo
lv
ed
 
in
 le
ad
in
g 
an
y 
PL
C 
ac
tiv
iti
es
.
Ev
al
ua
ti
ng
 a
nd
su
st
ai
ni
ng
 t
he
PL
C
Th
e 
id
ea
 o
f
a 
PL
C 
is
 in
tr
od
uc
ed
 
to
 s
ta
ff.
Th
er
e 
is
 o
cc
as
io
na
l e
va
lu
at
io
n 
of
ho
w
 th
e 
pr
oc
es
s 
of
th
e 
PL
C
op
er
at
es
 o
r 
ho
w
 it
s 
de
ve
lo
pm
en
t
pr
og
re
ss
es
.
Th
er
e 
is
 s
om
e 
ev
al
ua
tio
n 
of
CP
D
’s
im
pa
ct
 a
nd
 o
f
ot
he
r 
PL
C 
ac
tiv
iti
es
 
Th
e 
PL
C 
is
 c
on
sc
io
us
ly
 a
nd
ac
tiv
el
y 
de
ve
lo
pe
d.
Th
er
e 
is
 r
eg
ul
ar
 e
va
lu
at
io
n 
of
ho
w
 th
e 
pr
oc
es
s 
of
th
e 
PL
C
op
er
at
es
 o
r 
ho
w
 it
s 
de
ve
lo
pm
en
t
pr
og
re
ss
es
.
CP
D
’s 
im
pa
ct
 o
n 
pr
ac
tic
e 
is
ev
al
ua
te
d,
 a
s 
ar
e 
m
an
y 
ot
he
r 
PL
C 
ac
tiv
iti
es
.
Be
in
g 
a 
PL
C 
is
 ju
st
 ‘p
ar
t o
f
th
e
w
ay
 w
e 
do
 th
in
gs
 h
er
e’
.
Pe
op
le
 u
nd
er
st
an
d 
an
d 
su
pp
or
t
th
e 
id
ea
 o
f
a 
PL
C.
Re
gu
la
r 
at
te
nt
io
n 
is
 g
iv
en
 to
ev
al
ua
tin
g 
th
e 
pr
oc
es
s,
 p
ro
gr
es
s
an
d 
im
pa
ct
 o
f
th
e 
PL
C 
an
d 
al
l 
of
its
 a
ct
iv
iti
es
, i
nc
lu
di
ng
 C
PD
.
Th
er
e 
is
 li
tt
le
 o
r 
no
 d
is
cu
ss
io
n
ab
ou
t t
he
 c
on
ce
pt
 o
f
a 
PL
C.
Th
er
e 
is
 li
tt
le
 e
va
lu
at
io
n 
of
ho
w
th
e 
pr
oc
es
s 
of
th
e 
PL
C 
op
er
at
es
 o
r
ho
w
 it
s 
de
ve
lo
pm
en
t p
ro
gr
es
se
s.
Th
er
e 
is
 li
tt
le
 e
va
lu
at
io
n 
of
co
nt
in
ui
ng
 p
ro
fe
ss
io
na
l
de
ve
lo
pm
en
t’s
 (C
PD
’s)
 im
pa
ct
 
or
 o
f
ot
he
r 
PL
C 
ac
tiv
iti
es
.
St
ar
tin
g 
ou
t
Ac
qu
ir
in
g 
in
fo
rm
at
io
n 
an
d 
be
gi
nn
in
g 
to
 u
se
 id
ea
s
D
ev
el
op
in
g
Ex
pe
ri
m
en
tin
g 
w
ith
 s
tr
at
eg
ie
s 
an
d 
bu
ild
in
g 
on
in
iti
al
 c
om
m
itm
en
t
D
ee
pe
ni
ng
W
el
l o
n 
th
e 
w
ay
, h
av
in
g 
ac
hi
ev
ed
 a
 d
eg
re
e 
of
m
as
te
ry
 a
nd
 fe
el
in
g 
th
e 
be
ne
fit
s
Su
st
ai
ni
ng
In
tr
od
uc
in
g 
ne
w
 d
ev
el
op
m
en
ts
, a
nd
 r
e-
ev
al
ua
tin
g
qu
al
ity
 –
 P
LC
as
 a
 w
ay
 o
f
lif
e
PL
C 
pr
oc
es
se
s
10 Professional Learning Communities: source materials
Shared values 
and vision
Collective
responsibility
You can use this sheet to: a) mark down individual responses to the implementation rubric;
b) summarise all of the responses of individuals.
Learning-focused
collaboration
Existence of
professional
learning
Reflective
professional
enquiry
Openness, networks
and partnerships
Inclusive
membership
Mutual trust,
respect and support
Optimising
resources and
structures
Promoting
professional
learning
Evaluating and
sustaining the PLC
Leading and
managing to
promote the PLC
Starting out Developing Deepening Sustaining
Summary response sheet
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Questions for reflection and discussion
What did you notice as you were completing the rubric?
Which are the characteristics and processes, or aspects of these, where you feel you have
progressed furthest along the route? What factors seem to have helped you?
Which are the characteristics and processes, or aspects of these, where you feel 
progression has been slower? What seems to have been holding back the PLC’s 
development in these areas?
How will you move forward with this information? (You may also find it helpful to use
Investigating the culture of your professional learning community, another Audit activity, 
to gather some different kinds of data. Alternatively, the Planning and Action materials 
may offer some ideas about next steps.)
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